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Fixed-term and permanent exclusions
We are an inclusive school and do not wish to exclude any child, even when they exhibit
serious behavioural difficulties. We will take every reasonable step to ensure that exclusions
are avoided. However, in extreme cases, it may be necessary to exclude.
The school follows the Exclusion from maintained schools, academies and pupil referral units in England
Statutory guidance for those with legal responsibilities in relation to exclusion January 2015 (accessed
online 15.04.16).
Currently, schools and local authorities must make full-time educational provision for
excluded pupils from day 6 of their exclusion. Parents and carers must ensure their child is
not present in a public place during the first five days of an exclusion, and Headteachers have a duty to
offer the parents or carers a reintegration interview in respect of certain fixed-period exclusions.
Only the Headteacher (or an acting Headteacher) has the power to exclude a child from
school. The Headteacher may exclude a child for one or more fixed periods, for up to 45
days in any one school year.
In extreme and exceptional circumstances, the Headteacher may exclude a child permanently. It is also
possible for the Headteacher to convert a fixed- term exclusion into a permanent exclusion, if the
circumstances warrant this.
If the Headteacher excludes a child, parents or carers are informed immediately, giving
reasons for the exclusion. At the same time, the Headteacher makes it clear to the parents
or carers that they can, if they wish, appeal against the decision to the governing body. The
school informs the parents or carers how to make any such appeal.
The Headteacher informs the LA and the governing body about any permanent exclusion,
and about any fixed-term exclusions beyond five days in any one term.
The governing body itself cannot either exclude a child or extend the exclusion period made
by the Headteacher.
The governing body has a discipline committee which is made up of between three and five
members. This committee considers any exclusion appeals on behalf of the governors.
When an appeals panel meets to consider an exclusion, they consider the circumstances
under which the child was excluded, consider any representation by parents/carers and the
LA, and consider whether the child should be reinstated.
If the governors' appeals panel decides that a child should be reinstated, the Headteacher
must comply with this ruling.
Monitoring
The Headteacher keeps a record of any child who is suspended for a fixed-term, or who is
permanently excluded.
It is the responsibility of the governing body to monitor the occurrence of both fixedterm or permanent exclusions, and to ensure that the school policy is administered fairly and
consistently. The governing body will pay particular attention to matters of equality and
discrimination; it will seek to ensure that the school abides by the non-statutory guidance
The Duty to Promote Race Equality: A Guide For Schools (published by The Commission for
Racial Equality), and that no child is treated unfairly because of race or ethnic background

